A Life of Discipline, Integrity, and Service to
Defense Test & Evaluation: A Historical and
Personal Reflection

John V. Bolino (1941-
2026) devoted his profes-
sional life to strengthening
the rigor, credibility, and
institutional integrity of the
United States defense ac-
quisition and test and eval-
uation enterprise. He
served with distinction in
the U.S. Navy’s aviation ac-
quisition community and
later held senior positions
within the Office of the Secretary of Defense (OSD).
From roughly 1987 until his retirement in 1996, he
served as Director, Test Facilities and Ranges (TFR) in
the Pentagon—an era in which the Department’s test
infrastructure, joint governance, and cross-Service
reliance practices became increasingly consequential
to acquisition outcomes.

Those who worked with Bolino understood that his
effectiveness did not come from policy theory alone. It
came from a career spent in the engineering and pro-
gram environments where schedules slip, require-
ments expand, and real hardware must perform. He
was success-oriented, but not “success at any cost.”
His view was blunt: if the data say the system is not
ready, then it is not ready—no matter how attractive
the briefing charts look. That insistence on realism is
one of the quiet reasons many programs, ranges, and
joint initiatives matured when they did.

John was a devoted husband, father, and grandfather,
originally from Lynn, Massachusetts, John remained a
New Englander at heart, even though he lived most of
his life in the suburbs of Washington, DC.

John graduated from Lynn English High School and
earned his undergraduate degree from Tufts Universi-
ty, where he played on the university golf team and
competed in the 1962 NCAA tournament hosted by
Duke University. Golf remained a lifelong passion; one
he enjoyed for both the competition and the friend-
ships it brought. He later earned a master’s degree
from the University of Southern California, continuing
a lifelong commitment to learning.

John’s love for basketball and golf

He dedicated his professional life to public service
and leadership. He served as a Senior Executive in the
Office of the Secretary of Defense, where he oversaw
more than thirty major test ranges and facilities.

In his later years, John made his home in Norman, Ok-
lahoma, where he continued consulting and regularly
attended seminars at the University of Oklahoma. Alt-

hough he embraced life in Oklahoma, he remained a
devoted fan of the Boston Celtics, Boston Red Sox, and
New England Patriots, while proudly adding the Okla-
homa City Thunder and Oklahoma Sooners to his list.

Colleagues consistently described John Bolino as dis-
ciplined, methodical, and dependable. Those traits are
easy to praise after the fact; what made them conse-
quential was how he applied them in high-pressure
settings. In acquisition and test, discipline is not a per-
sonality trait—it is a risk-control mechanism. It is the
willingness to do the unglamorous work: validate as-
sumptions, pressure-test plans, and keep uncomforta-
ble issues on the table until they are resolved.

Bolino carried that mindset into every role he held. He
valued preparation over rhetoric and precision over
volume. Meetings with him were rarely loud, but they
were rarely vague.

Sports and competition were part of his personal fab-
ric, and several friends noted how golf, in particular,
aligned with his professional ethic. Golf demands
self-policing: you keep your own score, call your own
penalties, and accept the outcome. That same integri-
ty—owning the results and correcting the record—
showed up in how he expected test data to be han-
dled: no spin, no selective disclosure, and no
“green-lighting” a system because the schedule want-
ed it.

Navy Aviation Acquisition: Building Credibility
in the Engineering Arena

Before his senior OSD service, Bolino built his reputa-
tion in the U.S. Navy’s aviation acquisition community.
One of the most vivid early accounts comes from Don
French, who first met him in the early 1960s when
Bolino served as a project engineer in NAVAIR. French
recalled that Bolino was in the NAVAIR 5330 organi-
zation located in Crystal City.

Beyond individual projects, French credited him with
starting the Air ASW Fleet Support Program—an ef-
fort focused on finding improvements in anti-subma-
rine warfare system sensors across multiple aircraft
and helicopter communities, including the H-2, H-3,
S-2F, and P-3A/B. The breadth of that portfolio is
noteworthy because it reflects how Bolino ap-
proached capability: not as isolated subsystems, but
as an integrated operational chain that includes sen-
sors, processing, and the realities of fleet use.

Around the early 1970s, French noted that Bolino
transferred to the S-3 Program Office. Bolino worked
in places where integration risk is unavoidable, where
multiple stakeholders must agree on performance
truth, and where changes are expensive if discovered
late.

This Navy experience mattered later in the Pentagon
because it gave him credibility with the people doing
the work. He was not a distant evaluator; he under-
stood what it means to manage requirements, test
schedules, contractor performance, fleet expectations,
and safety. That experience also shaped his
long-standing view that developmental test is not an
“acquisition obstacle”—it is the mechanism that pro-
tects the warfighter from fielding systems whose
weaknesses have been hidden or rationalized away.

From Service Programs to OSD: The Value of a
Practitioner’s Perspective

Bolino’s transition to OSD brought a practitioner’s



perspective to roles that often risk becoming abstract.
He did not treat ranges, resources, or test governance
as back-office support. He treated them as strategic
instruments: if the Department cannot test realistical-
ly, it cannot make credible decisions, and if it cannot
make credible decisions, it cannot buy capability re-
sponsibly.

By the late 1980s and early 1990s, the Department
was navigating increased system complexity, expand-
ing joint operational concepts, and growing depend-
ence on test infrastructure that must serve multiple
Services and mission sets. Bolino’s work sat at that
intersection.

Director, Test Facilities and Ranges (TFR)

From 1987 to his retirement in 1996, John Bolino
served as Director, Test Facilities and Ranges (TFR)
within OSD test and evaluation leadership structures.
The exact organizational titles changed over time as
OSD offices were reorganized, but his portfolio re-
mained consistent: stewardship of test facilities, rang-
es, resources, and the governance mechanisms that
ensure those assets are aligned to acquisition needs.

The TFR role is easy to misunderstand. It is not
“facility management.” It is the disciplined oversight of
national test capital: major ranges, instrumentation,
threat replicas, data collection, scheduling, moderni-
zation, and the cross-Service agreements that deter-
mine who invests, who leads, and who uses. Done
poorly, it becomes a bureaucratic choke point. Done
well, it becomes an accelerator of credible capability
because it makes realistic testing possible, repeatable,
and available when programs need it.

Bolino’s tenure is remembered as the latter. He com-
bined operationally informed judgment with a policy
leader’s ability to push lasting structure into place.

Several outcomes define this period: strengthening
interservice cooperation and reliance, advancing dis-
ciplined investment practices that reduced duplica-
tion, supporting the evolution of the Major Range and
Test Facility Base (MRTFB) portfolio, and helping the
Department integrate emerging network and compu-
ting capabilities into test and evaluation needs.

Stewardship of the Major Range and Test Facil-
ity Base: A National Asset

The MRTFB has long been one of the Department’s
most important national assets. It includes open air-
space and sea space, specialized instrumentation,
threat representations, environmental chambers,
wind tunnels, and complex command-and-control test
environments. These capabilities are not built quickly,
and once lost, they are nearly impossible to recreate.
They represent decades of investment, experience,
and technical maturity.

Under his leadership, the framework that later be-
came reflected in DoD Instruction 3200.11 evolved to
allow appropriate commercial use of MRTFB capabili-
ties. This was handled deliberately and carefully. The
objective was not broader access for its own sake, but
smarter use of national test infrastructure without
compromising readiness, security, or mission priority.
In doing so, he helped reposition the MRTFB as a stra-
tegically managed national resource aligned with how
acquisition and technology were evolving.

Most of John’s accomplishments during this period
were not dramatic, one-time milestones. They were
steady improvements that strengthened how the De-

During his time as Director of TFR, John did more
than sustain the MRTFB — he ensured it stayed
relevant. He recognized that the defense industrial
base was changing and that innovation was in-
creasingly coming from the commercial sector. Ra-
ther than allow the ranges to become isolated from
that shift, he worked to adjust policy so the MRTFB
could support emerging technologies while safe-
guarding its core military mission.

partment governed and invested in testing. He helped
make cross-Service reliance real — not just a concept,
but a disciplined approach with defined responsibili-
ties and shared funding. He consistently treated range
capability as long-term national capital, protecting
modernization efforts and ensuring ranges could
properly evaluate the increasingly complex systems
being fielded.

As computing and networking became essential to
modern test and evaluation, John encouraged early
engagement with high-performance computing and
connectivity initiatives. He understood that advanced
analysis and distributed collaboration would become
central to credible test results. At the same time, he
built strong teams. He relied on trusted professionals
such as Rich Pace and Irv Boyles and valued the
steady counsel of Jan Moyer. He knew that lasting
policy depends on capable people who can execute it.

Above all, he reinforced a culture of integrity and real-
ism. Test data was to be reported honestly. Risks were
to be addressed early. Schedules were not to drive
conclusions. That steady insistence on evidence over
optimism remains one of the reasons his influence is
still remembered across the T&E community.

Tri-Service Reliance

Charles "Pete" Adolph, former Director of Test and
Evaluation in the Office of the Undersecretary of De-
fense for Acquisition, often recalled the early days
when the Office of the Director, Operational Test and
Evaluation (DOT&E) was created. The Secretary of
Defense at the time had reservations, but Congress
moved forward, and the office was established. In
those early days, the entire defense T&E staff num-
bered only about thirty people and reported to Under
Secretary of Defense for Research and Engineering
(USD(R&E). Admiral Isham Linder, USN and Dr.
Charles K. Watts were tasked with helping stand up
the new DOT&E organization, and they brought John
in to help shape its foundation. There was even uncer-
tainty about who would lead it. Several well-known
figures were considered, including Don Segner, Scott
Crossfield, and Chuck Yeager, before John Jack E.
Krings ultimately took the role. ADM Linder’s guiding
philosophy during that period was simple: “fix things,
don’t terminate them.” That mindset resonated with
John and reflected the kind of steady, practical reform
he believed in — improving the system rather than
tearing it down.

In the early 1990s, one of the more significant devel-
opments to emerge from that environment was Tri-
Service Reliance. What began as a cooperative effort
evolved into more formal agreements among the Ser-
vices to reduce unnecessary duplication and make



better use of shared capabilities. Both the Service la-
boratories and the developmental test community
became part of that effort.

John played a central role on the developmental test
side, particularly through his work with the Range
Commander Council. The real accomplishment wasn’t
a single directive — it was a change in mindset. In-
stead of each Service building and maintaining its
own version of every capability, the Department be-
gan investing in shared assets with clearly defined
lead responsibilities and coordinated planning.

The benefits were real. Acquisition programs gained
more predictable access to joint range capabilities.
Over time, cross-Service solutions became the norm
rather than the exception.

[t wasn'’t flashy work, and it didn’t make headlines.
But it fundamentally improved how the Department
approached testing. When shared capabilities exist
and are managed responsibly, programs are less like-
ly to rely on unrealistic surrogates. That kind of struc-
tural improvement changes outcomes — even if most
people never see the mechanism behind it.

Above all, through all of this, John never lost sight of
what mattered most outside the office. He cherished
time with his family and friends, and those close to
him carry countless memories of that steady pres-
ence. He will be deeply missed by all who knew him.

CTEIP, and other Range Investments

CTEIP — the Central Test and Evaluation Investment
Program — exists for a simple reason: test capability
is expensive, long-lived, developed by each Service
independently and often the first thing squeezed
when near-term program pressures rise. During
John'’s time, one of the quiet but important shifts was
treating test infrastructure as strategic capital and a
joint Service investment rather than optional over-
head.

In practical terms, that meant making sure invest-
ments matched real operational needs, avoiding un-
necessary duplication, and keeping a clear connection
between what programs were developing and what
the ranges could actually test. Anyone who has
worked in acquisition has seen the “paper capability”
problem — when a system is declared ready, but the
test environment doesn’t have the right instrumenta-
tion, threat simulation, or data integration tools to
truly validate performance. John understood that risk
and worked to address it before it became a crisis.

His responsibilities also tied closely to stewardship of
the Major Range and Test Facility Base — the nation’s
primary test ranges and facilities. At that level, stew-
ardship isn’t just about budget oversight. It’s about
preserving the ability to test at scale, under realistic
conditions, with data people can trust. That discipline
helped ensure the Department retained its own evalu-
ation capability rather than relying on shortcuts or
inadequate substitutes. Expensive instrumentation
wasn’t needlessly duplicated. Investments were
aimed at gaps that mattered across multiple Services.

You can still see the results of that mindset today.
CTEIP investments remain central across air, land,
sea, cyber, and joint mission areas. The technologies
change, but the underlying principle hasn’t: if you

want credible capability in the field, you have to in-
vest — steadily and deliberately — in the places
where that capability is proven.

TECNET: Building the Data Backbone for Mod-
ern Testing

As systems became more data-intensive, the test
community faced a structural problem: test data,
threat data, and analysis products existed across mul-
tiple classification levels and organizational silos.
Without secure and practical ways to share infor-
mation, developmental and operational testers were
forced into inefficient, error-prone workarounds—
multiple systems, disconnected datasets, and repeat-
ed manual transfers.

George Hurlburt discussed with Bolino building an
architecture that could link our Ranges together. John
immediately funded George to initiate the project-
hence the birth of TECNET. One of the initiatives as-
sociated with this era was the Test and Evaluation
Community Network (TECNET), designed as a com-
munication and collaboration platform linking T&E
professionals. TECNET’s intent was to enable secure
exchange of vital test data across different classifica-
tion levels and to create a framework for collabora-
tive planning and execution of complex test phases
for acquisition programs. The initiative also aimed at
standardizing data constructs—such as a tri-service
common data dictionary—and building training ma-
terials and shared resources for the broader commu-
nity.

Why does this count as a success story? Because mod-
ern test and evaluation is fundamentally an infor-
mation problem. If test results cannot be shared, com-
pared, and analyzed across communities, the Depart-
ment loses the very advantage T&E is supposed to
provide evidence-based decisions informed by the
best data available. TECNET-style efforts laid ground-
work for later improvements in test collaboration,
data management, and enterprise awareness.

High-Performance Computing for T&E

One of the clearest examples of John’s forward-
looking leadership can be found in the early history of
the Department’s High Performance Computing Mod-
ernization Program (HPCMP). In the early 1990s, na-
tional legislation and policy initiatives were pushing
advances in high-performance computing and com-
munications. At the same time, it was becoming obvi-
ous that test and evaluation would need that capabil-
ity just as much as the research community did.

The HPCMP history describes a key meeting on No-
vember 29, 1994, when Larry Davis met with John—
then serving as the T&E liaison to the Joint Staff—and
his team to talk specifically about T&E needs. Among
the topics discussed were the importance of broad-
band connectivity among test centers and the idea of
distributed computing centers, with sites such as Ar-
nold Engineering Development Center at Tullahoma,
TN and Naval Air Warfare Center - Aircraft Division
(NAWCAD) at Patuxent River, MD identified as
strong candidates. That conversation led to broader
engagement across major test organizations, and in
1995, Congress formally incorporated T&E into the
HPCMP.

What makes this significant is not just the meeting
itself, but what it represented. John understood that
the future of testing would depend on more than



physical ranges. Modeling and simulation, hardware-
in-the-loop environments, distributed collaboration,
and large-scale data analysis were becoming essential
tools. High-performance computing and improved
networking were not luxuries — they were enablers
of credible evaluation.

By helping bring T&E into the HPCMP framework,
John positioned the test community to benefit from
those advances rather than struggle to catch up. He
saw early where the technology was heading and
made sure the T&E enterprise was part of that trajec-
tory. As M&S capabilities for T&E progressed, the
compute resources to run the physics-based models
increased exponentially.

The HPC infrastructure enabled T&E national assets
such as NAWCAD's Air Combat Environment Test and
Evaluation Facility (ACETEF) to rapidly adapt and
provide world class ground test capabilities that have
benefited dozens for critical Department Programs of
Record over the past three decades.

Leadership in a Reshaping OSD T&E Environ-
ment

The mid-1990s were a period of significant organiza-
tional change within OSD’s test and evaluation com-
munity. Offices were renamed, reporting chains shift-
ed, and responsibilities were realigned. A later time-
line memorandum captures many of those transitions,
showing John serving as Deputy Director for Test Fa-
cilities and Resources during the period when the Di-
rector, Test and Evaluation became the Director, Test,
Systems Engineering, and Evaluation, and the organi-
zation was restructured accordingly.

The titles changed, but the core mission did not.
Through all of that movement, John remained focused
on the same responsibility: ensuring that the nation’s
test facilities, ranges, and supporting resources stayed
ready and aligned with acquisition needs. In an envi-
ronment where reorganizations can slow momentum
or blur accountability, he provided steady continuity.

During a time of change, John kept the focus where it
belonged — on maintaining credible, accessible test
capability that supported real programs on real time-
lines, regardless of what the organizational chart
looked like.

Service to the Profession: ITEA

John’s commitment to the profession extended well
beyond his government roles. He was deeply involved
in the International Test and Evaluation Association
(ITEA) and remains the only individual to have served
two terms as its President. He also attended each of
ITEA’s first thirty national symposia — a remarkable
reflection of his steady dedication to the community.

In ITEA’s early years, when the
| organization was still finding its
footing, John was one of the indi-
viduals who helped give it credi-
B bility and direction. The founder’s
@ '\ historical accounts specifically
| recognize his early support during
those formative stages. He be-
lieved strongly that test and evaluation was not simp-
ly a function within acquisition — it was a profession.

And professions require shared standards, mentor-
ship, collaboration, and ethical grounding.

Pete Adolph stated one story
John often shared involved
the first ITEA symposium
held outside of Washington,
D.C., in Huntsville, Alabama
— an event he helped organ-
ize. At the time, the Office of
DOT&E was newly created
and not yet fully defined.
John persuaded Jack Krings,
the first DOT&E and a former McDonnell Douglas vice
president and chief test pilot, to attend and deliver a
keynote. Krings’ staff had discouraged him from par-
ticipating, given the uncer-
tainty surrounding the of-
fice. But he came, spoke
about his background in
T&E, and remained con-
nected to the community
long after leaving OSD.
That event helped establish
ITEA as a serious profes-
sional forum. John contin-
ued supporting ITEA
throughout his life. In fact,
he had been scheduled to serve on a symposium panel
just two months before his passing but was unable to
attend due to illness.

Through all of this, he reinforced two simple but pow-
erful beliefs: that testing is a true profession, and that
integrity in reporting results is foundational to trust.
The T&E community is stronger today because of
leaders like John who invested in it — not for recogni-
tion, but because rigorous and honest testing ulti-
mately serves the warfighter and the nation.
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Mentorship

Mentorship was not incidental to Bolino’s leadership;
it was central to it. Those who worked for him or
alongside him consistently point to his deliberate in-
vestment in young engineers, analysts, and program
staff as one of his most enduring contributions to the
defense test and evaluation community.

He did not simply assign tasks. He developed profes-
sionals.

Bolino understood that technical competence alone
was insufficient in the Department of Defense envi-
ronment. Young engineers entering the T&E enter-
prise often possessed strong academic preparation
but little understanding of how acquisition decisions
were shaped, how budget pressures influenced re-
quirements, or how policy language could determine
whether a test would be meaningful or merely sym-
bolic. He made it a point to bridge that gap.

Importantly, his style combined high expectations
with professional respect. He was direct when he disa-
greed, but never dismissive. Staff members frequently
noted that he would critique the work, not the person.
This distinction fostered resilience and confidence
rather than defensiveness.

He also believed in exposure as development. Young
professionals were encouraged to brief senior offi-
cials, participate in policy drafting, and engage in
cross-service coordination. Rather than shielding jun-



ior staff from high-level discussions, he brought them
into the room. The message was clear: competence
earns responsibility.

Over time, the effect of this approach compounded.
Many senior leaders within the T&E community—
across Service test centers, operational test agencies,
and OSD policy offices—trace elements of their pro-
fessional philosophy to Bolino’s influence. His em-
phasis on disciplined analysis, sober assessment of
risk, and independence from acquisition enthusiasm
became embedded norms within the circles he
shaped. John provided opportunities for each Service
to provide a rotational training assignment govern-
ment employee for a year and on an ongoing basis.

Larry Hollingsworth said “the year was 1978 and |
was into my second 6-month rotation as an ESDP. My
second rotation was in what was the Software Branch
working for Jim Thomas! One of the first things he did
was to take me to meet Mr. Bolino. Who at the time
was the DPM for the LAMPS MKIII program! He
asked, Mr. Bolino if I could serve on his program as a
junior engineer (basically training in Naval Aviation
acquisition. I was nervous and was wondering if he
would accept me in such a role! Well, I had no need to
worry about that, Mr. Bolino with his broad welcom-
ing smile put me at ease! The rest is history, for duel-
ing my 38-year career [ put all that he taught me to
good use from managing people to understanding
requirements!! He was a great mentor who made
time in his busy schedule for me.”

Don French said “John called me in August 1988 and
asked if I would like to work at OSD. 1 was sent to
OSD in August 1988 for a one-year assignment. At
the end of the one year, | was extended for six
months. [ returned to Rotary Wing at Pax. River in
February 1990. In June of 1991, John called and
asked if [ would like to come back to OSD. I returned
to OSD from June 1991 to June 1992.”

Ed Greer reflected “John was the sincerest mentor I
ever had. In 1993, [ was on a one-year rotational as-
signment from the Navy. My Army counterpart was
Bruce Germain, and our Air Force counterpart was
Dennis Love. The three of us worked daily to execute
John'’s tasking and support the mission. When my
initial year was ending, John asked me to extend the
assignment for another year. I agreed without hesita-
tion. At the conclusion of that second year, he secured
an 0SD billet for me to attend the Defense Systems
Management College’s 20-week Program Manage-
ment Course. After I graduated, John personally con-
tacted several NAVAIR program managers to help
open the door for my return to Patuxent River in a
new role in program management. Because of John’s
guidance and advocacy, that transition became the
most career-enhancing decision I ever made.”

Perhaps most importantly, he modeled steadiness. In
contentious program reviews or infrastructure de-
bates, he maintained composure and focused on facts.
Young professionals observing him learned that cred-
ibility in the defense enterprise is built less through
volume and more through consistency.

His mentorship therefore extended beyond individu-
al careers. It strengthened the culture of the test en-
terprise itself. By shaping people who would later
shape policy, ranges, and evaluation standards, Boli-
no’s influence persisted long after formal directives
were signed or positions vacated.

That legacy—quietly transmitted through disciplined
professionals who internalized his standards—may be
among his most consequential contributions.

Post-Retirement Service

Retirement did not mark the
end of John’s service to the
test and evaluation communi-
ty. After leaving his senior
0OSD role, he continued con-

|| tributing in a variety of ways
that reflected both his exper-
tise and his commitment to
the mission.

From 1996 to 1999, he consulted for EWA as a senior
consulting and marketing expert. In 2000, he returned
to government service as an IPA from the Institute for
Defense Analyses (IDA), initially supporting a Range
Support office and later joining a newly established -
9 Liaison Office in 2001. These assignments allowed
him to do what he did best — connect stakeholders,
align test planning with operational needs, and help
ensure that policy intent translated into practical exe-
cution.

After relocating to Suffolk, Virginia in 2003, John be-
came the DOT&E Liaison to U.S. Joint Forces Com-
mand, serving in that role through 2016 under an IPA
arrangement with New Mexico Tech. In that capacity,
he provided T&E insight to JFCOM while helping bring
joint training perspectives back to DOT&E. It was a
natural fit for someone who understood both the engi-
neering realities of programs and the institutional dy-
namics of the Pentagon.

Later, from 2019 to 2023, he consulted for Command
Post Technologies, continuing to lend his experience
to efforts that required disciplined test insight and
practical judgment.

Throughout these years, whether in Virginia or later
in Norman, Oklahoma, John remained engaged with
the profession. He continued consulting, attended
seminars at the University of Oklahoma, and stayed
connected to the T&E community — all while enjoying
the time he valued most with his family.

In Closing

John's career is best understood as a legacy built on
rigor and service. He worked in the places where tech-
nical truth matters, where institutional incentives can
drift away from realism, and where quiet stewardship
determines whether the Department can test what it
builds.

He was success-oriented in the most meaningful
sense: he wanted systems to succeed in the hands of
operators, not merely in briefings. He wanted the test
enterprise to succeed as a profession, not merely as a
compliance function. And he wanted the people
around him to succeed by holding themselves to the
standard of evidence and integrity.

That standard is his legacy. It is worth preserving—
because the warfighter, the taxpayer, and the nation
rely on it.

John was an exceptional individual; always courteous,
with a refreshing, positive outlook. He was supportive
and loyal but never hesitated to let you know when he



disagreed. He usually had good ideas, was a delight to
be with, and always willing to listen without inter-
rupting.

John with his family
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John is survived by his children: Michael Bolino and
his wife Missy of Richmond, Virginia; Mark Bolino
and his wife Ana of Norman, Oklahoma; and Kara Bo-
lino and her partner Carly Lane of Norman, Oklaho-
ma. He is also survived by his grandchildren, Bran-
don Bolino of San Diego, California, Lauren Bolino of
Washington DC, Lindsay Bolino of Durham, North
Carolina, and Mackenzie Bolino of San Diego, Califor-
nia, each of whom held a special place in his heart.

John was preceded in death by his wife of forty-five
years, Linda Ann (Linton) Bolino, with whom he
shared a life defined by devotion, partnership, and
love.

Service to the nation was part of his extended family
history as well. His father-in-law, Captain Paul M.
Linton of the Army Ordnance Corps, served as an aide
to Wernher von Braun at Redstone Arsenal and was
later killed in action during the Korean War. A sports
field at Redstone — Linton Park — bears his name, a
reminder of that family legacy of service.

John will be remembered not only for what he built
and improved in the T&E community, but for the
steadiness, integrity, and kindness he brought to the
people around him. He will be deeply missed.



